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Reflection  on Theoretical Frameworks Use in Macro Practice
Mobilization is the process of getting people or resources to act towards a particular set goal or objective collectively. The first step in mobilization is identifying the kind of people or resources that are necessary for receiving a set goal. Mobilizing people involve directing them toward a certain direction that can help you in achieving something at the end. It involves communication and organization of theoreticians of the team (Helfgott, 2017). A team leader needs to define who should be included in the team and why. It includes also drawing their duties and responsibilities that are directed towards achieving the pre-set objectives. Usually, a team to be mobilized shall compose of individuals with the same mind and characteristics. This emphasizes communication. As a leader, one needs to constantly communicate to team members to ensure that they follow the same direction with the same mind and the same goal. Various tasks are involved in mobilization and selection of the team to mobilize. 
Mobilizingtask includes identification of the initiator, the change agent, identifying the client and the support system. Mobilizing the participants of a team or groups in charge of a certain task there include two main ways of doing so (Helfgott, 2017). This is through the interactional task and the technical tasks. In the interactional, the team leader defines the group by selecting the constituents and make an emphasis on the need to make changes for the welfare of the organization. The leader also tries to bring the constituents of the team and gets them involved in cost-benefit realities that can help in increasing efficiency in the production and goal achieving. He also motivates the group members and makes an emphasis on what is expected of the constituents in regards to their relations with one another. The leader also visits in most places where people meet and make assessments to identify potential leadership. 
Through the technical approach, the leader and the teas constituents start by identifying the problem, makes an analysis of the same and determine their next course of action. The study of the problem helps the team to look for a collective solution to the existing challenges. The leader looks for the potential rewards and benefits as a way of motivating the participants of the group. They also access the vulnerability and the feasibility of the results (Tilly, 2017). After a thorough analysis, the team can focus on looking for potential support and concentrated solution for the group’s target. 
 It is imperative also to identify the controlling participants, identify the hosting and controlling participants, the target participants and the active participants. All these tasks are important in understanding the participants of the group.
 Other issues arise in the team that the group leader needs to understand (Tilly, 2017). One needs to understand the resources available and the resistance of the target participants, and use of proper channels of communications when contacting the members such as doorknocking, use of letters, recommendations from other leaders, announcements and use of telephones (Tilly, 2017). At the time of the beginning meeting, it is essential to understand the nature of the community and establish rapport with the community organizer forming relationships. Mobilizing people means directing people in a business set or a project determined to achieve certain goals. It involves an understanding of the team participants and the tasks that are to be executed to achieve the group's target. There is need therefore team leaders and mobilized to understand the nature of the team, expected, results, define the tasks and expectations of each constituent member of the team, the resources required for the team and the strategies to be used all through (Tilly, 2017). Essentially the constituents must have the same thoughts, interests, and characteristics.
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